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B.C. conference set to go
“Resistance
and
Resilience” is
the theme of
the 52nd
annual
PNLHA
conference in
Vancouver,
B.C., May 810. The
exciting
program kicks
off with a play
about Wobbly organizer Mother Jones
and a 1903 children’s march to protest
social injustice. Panels include
democracy in history, working class
poetry and music, participatory labor
history, “The People Paint,” indigenous
workers, and South Asian labor in
Canada. Presentation on ergonomics
using puppets, worker archives,
“Forgotten Songs of the Little Red
Book,” and how to use media to tell
union history stories are also on the
agenda. Several Oregon PNLHA
members will be presenting. To register:
http://www.labourheritagecentre.ca/pnlh
a/.
First LERC director passes
PNLHA mourns the passing on February
10 of Steve Deutsch, the founding
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director of the Labor Education and
Research Center (LERC) at the
University of Oregon. PNLHA member
Marcus Widenor, a retired LERC faculty
member, commented that Steve was “a
tireless advocate for worker education
who understood the long arc of
American labor history. He served as a
mentor to countless worker activists as
well as budding labor scholars.” Steve
was born in Vienna in 1937 and
immigrated to the U.S. when his parents
fled fascism. He received his PhD in
Sociology from Michigan State
University. Steve helped found LERC in
1977 with the support of Lane County
Central Labor Council secretarytreasurer (later Oregon AFL-CIO
president) Irv Fletcher.

Cartoon duo kept us laughing
Gary Huck and Mike Konopacki are
hanging up their pens. The two
syndicated labor cartoonists have been
entertaining and educating trade

unionists since 1983 when they first
began circulating a monthly package of
fun eventually to 120 labor newspapers.
Their sharp wit and humor inspired
many of us with a joke about the boss, a
comment on a salient issue, or some
heartfelt advice for the picket line. They
were an active and progressive part of
the American labor movement. They are
among the last of what appears to be a
diminishing breed. The Northwest Labor
Press reports that of the 2,000 daily
newspaper cartoonists that were working
in the year 2000, fewer than 40 remain.
For brief biographies visit
https://ilcaonline.org/huckkonopackicartoons/. Their work will be missed by
many of us, but they have pledged to
continue posting new material at
http://huckkonopackicartoons.com .
Novel traces Finn unionism
Looking for the
“Great Oregon
Novel”? Try Karl
Marlantes’s new
novel, Deep River,
a historical
journey into
radical Finnish
unionism in the
first part of the
20th
century. Marlantes’s heroine Aino Koski
is a take-no-prisoners agitator for the
Industrial Workers of the World (the
Wobblies) who experiences many of the
watershed historical events of her era,
including the Everett Massacre and the
Centralia Tragedy. Set on the
Washington and Oregon sides of the
Columbia at its mouth, Deep River is a
moving tribute to the courage of the
immigrant organizers who built the
Pacific Northwest’s labor

movement. See PNLHA member
Marcus Widenor’s complete review in
the Northwest Labor Press:
https://nwlaborpress.org/2020/03/oregon
s-logger-union-fighters-come-alive-in-anovelistic-rejoinder-to-ken-keseys-scabheroes/
Apprenticing for workers’ justice

Concerned about workers’ justice and
women’s issues? Interested in a job in
the workers’ rights movement? Now you
can become a paid apprentice in the
2020 WILL Empower (Women
Innovating Labor Leadership) program.
The program gives recent college
graduates and rank-and-file activists a
chance to explore what it’s like to work
for the labor and workers’ justice
movement, and to gain the skills and
knowledge to begin making a difference.
WILL Empower apprentices work
for three-12 months with unions and
worker organizations across the nation.
Apprentices may work in organizing,
research, communications, politics,
mobilization, and policy. Pay starts at
$15 an hour.
Applications are due April 15, 2020.
Apprentices will begin work in
September 2020.
https://www.willempower.org/wpcontent/uploads/2020/01/WILLEmpower-Apprenticeship-Info-2020.pdf

REVIEWS, COMMENTS & FEATURES
Getting labor history in schools
In 2009, the Wisconsin Labor History
Association led the way in passing the
state’s historic legislation mandating the
teaching
of labor
history
in public
schools.
It was a
first in
the
United
States.
The
Greater
New
Haven
Labor History Association followed
Wisconsin, leading to similar legislation
being passed in Connecticut in 2015.
The goal of both organizations: to
“get labor’s story told.” Organizers cited
polling results that showed “54 percent
of adults said they know just a little or
don’t know much about unions. They
said their chief sources of knowledge
were personal experience (37 percent),
people in unions (26 percent) and the
media (25 percent). Significantly,
learning in school was not even
mentioned.”
The labor history associations
concluded that “Americans are
uninformed or misinformed about the
labor movement and the role that
workers have played, and do play, in our
nation’s economic, political and cultural
life.”
Greater New Haven’s Steve Kass
led the charge in Connecticut, and he

remembers starting with a petition to
lobby legislators. When he needed help
he turned to his union, the American
Federation of Teachers (AFT) and the
local AFL-CIO.
“First I pitched the idea to the
executive board of the state AFL-CIO,
then I made a speech at their statewide
convention.” He also addressed the
statewide AFT. The AFL-CIO assigned
an organizer to help get the ball rolling.
The organizer helped “hammer out the
legal language” and “work the political
road,” Kass recalled.
“Then I started inviting politicians
to our monthly meetings to gain their
support,” Kass said. “During the five
years I continued to lobby them. I helped
organize people to give testimony at the
legislature when they were considering
the legislation.”
The group also heard from a
Wisconsin professor who had been
fighting for 20 years to get labor history
taught in schools. Even then, they ran
into skepticism. To address the
naysayers, the labor history group
consulted educational services like the
American Labor Studies Center
(http://www.labor-studies.org/) and the
Zinn Education Project
(https://www.zinnedproject.org/).
They also enlisted help from labor
historian Jim Green. His article, “Why
Teach History in Schools” (American
Educator, Winter 2008-2009) added
some academic punch to the
association’s argument. See
https://www.aft.org/sites/default/files/per
iodicals/green.pdf.

“At work, all too many Americans
are instructed that ‘democracy stops at
the factory
or office
door’, as if
democracy
could be
‘relegated
only to
evenings and
weekends,”
Green
concluded.
“Studying
the labor
movement is one good way to counter
this limited notion of citizenship and this
restricted concept of democracy.’
They also referred to the AFT’s
100-page report on how labor is
portrayed in school textbooks. “What we
found,” Kass remembered, “was a strong
anti-labor and anti-union bias” in the
four major textbooks.
The “going was tough and long,”
Kass said. But when the homework was
done, the association was set to
introduce the proposed legislation. Like
Wisconsin’s law, it called on the
legislature to make labor history, labor
law, as well as workplace health and
safety available on the curriculum.
In the give and take of
bipartisanship, Republicans would not
pass the bill unless it included an
amendment that required “the teaching
of the history of industry and
capitalism,” Kass noted.
“We had lots of help from our allies
in this effort,” Steve said. He listed the
United Association for Labor Educators
(UALE), the National Education
Association (NEA), and the Labor and
Working Class History Association
(LAWCHA).

After the legislation passed in 2015,
the group got a break when a former
labor lawyer made a $10,000 donation to
the cause. The money allowed them to
hire a “labor history curriculum”
organizer to reach out to teachers and
organizations.
The new law would fall short of
making the teaching of labor history
mandatory in either state, but the labor
history associations took the initiative in
moving it closer to giving students a
truer sense of American history.
A labor history dictionary
Throughout its history, trade unionism
has used many terms that are unique to
the movement. The Quarterly offers a
few such terms and
invites more from
readers.
Pie card refers to a
“paid union official
concerned primarily
with friendly relations with
management,” says the Urban
Dictionary. It adds this usage: “We had
planned to go on a wildcat strike, but the
piecards found out about it and told the
company.”
Porkchopper is “a labor-union officer
regarded by fellow unionists as
motivated chiefly by self-interest,”
according to Merriam Webster. The
dictionary defines pork chops as “laborunion slang for economic benefits” that
porkchoppers enjoy.
Yellow dog contract – It sounds as bad
as it is. Employers force workers to sign
a yellow dog contract pledging not to
join a union.

Lockout – A lockout is when an
employer stops its workers from entering
the workplace. Historically, the term
sometimes gets confused with a strike.
Media have helped sow the
misconception.
A History of U.S. Bakers’ Unions
When workers at Portland’s Grand
Central Bakery voted 29-to-9 to unionize
December 12, 2019, they became part of
a long history of bakers’ unions in the
United States.
In fact, the Portland bakers’ union,
the Bakery, Confectionery, Tobacco, and
Grain Millers (BCTGM), was organized
in 1886, making it one of the pioneers of
the labor movement.
Some historians
suggest that the first
strike in American
history took place in
1741, when New
York bakers
protested the low
prices established
by city authorities
by halting the
baking of bread.
Joining that
long tradition, Portland Local 114 of the
BCTGM now represents the 44 bakers
and dishwashers that make all the Grand
Central bread and rolls sold in local Fred
Meyer, QFC, Whole Foods, and New
Seasons Market stores. The company’s
12 retail locations, its NE Fremont
pastry bakery, and its Seattle wholesale
bakery, remain nonunion. The company
employs about 460 workers in all.
The BCTGM web site provides the
following brief history. “In 1957, the
American Bakery and Confectionery
Workers’ International Union was

formed. In 1969, the two organizations
united.
“The Tobacco Workers
International Union was founded in 1895
and was also in the forefront of the labor
movement. As it and the Bakery and
Confectionery Workers’ International
Union of America shared many common
goals, both organizations came to realize
that those goals could best be achieved
through a merger. That merger, creating
the BC&T, took place in 1978.
“The American Federation of Grain
Millers also has roots stemming back to
the 1800s. In 1936, the National Council
of Grain Processors was formed when
federal grain milling unions agreed to
unite as a national union under the AFL.
In 1941, the council was renamed the
American Federation of Grain
Processors and in 1948 was granted an
international charter as the AFGM.
“Shared goals and industries caused
the January 1, 1999, merger between the
BC&T and AFGM, resulting in the
BCTGM.”
https://hornbakelibrary.wordpress.com/2
016/10/20/bakers-union-celebrates-130years/
Why Hitler banned trade unions
“When Hitler came to power in January
1933,” wrote the late C.N. Trueman, “He
saw trade unions as exercising more
power over the workers than he could.
Therefore, trade unions were seen as a
challenge to be dispensed with. Hitler
knew that he needed the workers to be
on his side but he could not allow trade
unions to exert the potential power they
had. Therefore, trade unions were
banned in Nazi Germany.” For more:
https://www.historylearningsite.co.uk/na
zi-germany/trade-unions-and-nazigermany/ .

LABOR HISTORY RESOURCES
As a follow-up to the Quarterly’s Winter 2019-20 listing of labor history associations,
here is a list of other resources available to labor historians, students, unions, and
workers.
ALBERTA LABOUR HISTORY INSTITUTE
Founded in 1999 in Edmonton, ALHI
“records Alberta workers’ stories of their
lives and collective struggles and
disseminates those stories to encourage
discussion both about the histories of
working people
and what they
teach us today
about how
working people
might work
collectively to
create the best
conditions
possible in their
workplaces and communities.” Contact:
Alvin Finkel,
office@albertalabourhistory.org, 780732-0320. Site:
http://albertalabourhistory.org/
BRITISH COLUMBIA LABOUR
HERITAGE CENTRE

Founded in 2004 in Burnaby, BCLHC
“preserves, documents and presents the
rich history of working people in British
Columbia. The centre engages in
partnerships and projects that help define
and express the role that work and
workers have played in the evolution of

social policy and its impact on the
present and future shaping of the
province.”
Contact: Joey Hartman,
info@labourheritagecentre.ca, 604-4190400. Site:
http://www.labourheritagecentre.ca/
SOUTHERN LABOR STUDIES
ASSOCIATION
Founded in 1966 when a group of
Southern Historical Association (SHA)
members formed the Association of
Southern Labor Historians (ASLH) to
promote the study, teaching, and
preservation of the history of southern
labor. The ASLH organizes the Southern
Labor Studies Conference as well as
sessions on southern labor and workingclass history. It promotes the
preservation of materials related to
southern labor and working class history
and the teaching of working-class
history in public schools.
Contact: Beth English, Immediate Past
President, baenglis@Princeton.EDU.
Site: https://southernlaborstudies.org/
AMERICAN LABOR STUDIES CENTER
The American Labor Studies Center is a
501(c)(3) not-for-profit organization that
collects, analyzes, evaluates, creates and
disseminates labor history and labor
studies curricula and related materials.
They include history, organization,
activities, and issues affecting the labor
movement and the political, economic,

and cultural aspects of workers and their
unions.
Contact: Paul Cole,
paulfcole@gmail.com or
Americanlaborstudies@gmail.com, 518331-4474. Site: http://www.laborstudies.org/.
LABOR HERITAGE FOUNDATION

LHF’s mission is to strengthen the labor
movement by preserving and promoting
knowledge of the cultural heritage of the
American worker through the arts,
including music, poetry, written works,
theatre, and artistic works. It also
conducts historical research through
written and oral histories. Using creative
organizing methods, artistic
opportunities, and cultural activities,
LHF is the “synergy, heart, and soul”
that brings the passion for equality, fair
labor standards and practices, and a just
society together in the labor movement.
Contact: Yvette De La Cruz, President,
Sid Schniderman, Chair. Site:
https://www.laborheritage.org/
COMMITTEE ON CANADIAN LABOUR
HISTORY
The Canadian Committee on Labour
History is open to anybody interested in
studying and promoting all aspects of
working-class and labour history. The
CCLH encourages the study of workingclass communities, culture, ethnicity,
family life, gender, sexuality, migration,
ideology, politics and organization. It

also
encourages the
inclusion of
working-class
history in
school
curricula.
CCLH
publishes
Labour/Le
Travail,
Canada’s
foremost
labour history journal, offers the Eugene
A. Forsey Prize, organizes an annual
workshop, and manages the “Working
Histories” labour and working-class
history portal. The CCLH Newswire
highlights recent developments in labour
history and current labour issues, as well
as information on upcoming
conferences, events and happenings in
the field.
Contact: Kirk Niergarth, President,
kniergarth@mtroyal.ca. Site:
http://www.cclh.ca/
LABOR AND WORKING-CLASS HISTORY
ASSOCIATION (LAWCHA)
We are historians, labor educators, and
working-class activists who seek to
promote public and scholarly awareness
of labor and working-class history
through research, writing, and
organizing. We are open to the widest
possible variety of approaches to the
subject of labor and working-class
history. We promote labor and workingclass history within the history and
social studies curricula in public schools
as well as at community colleges,
universities, and unions.
Contact: President, lawcha@duke.edu.
Site: www.lawcha.org

UNITED ASSOCIATION OF LABOR
EDUCATION (UALE)
The United Association for Labor
Education is an organization of labor
educators that promotes education as an
essential tool in the process of union
transformation,
to develop new
leadership, and to
strengthen the
field of labor
education to
meet the ever
changing needs
of unions and workers. Among other
purposes, UALE promotes and
encourages the development of labor and
worker education, to make labor
education accessible to all working
people, and to promote collective
bargaining and the right to organize. It
brings labor educators together for
mutual aid and benefit, advocates for the
development and support of labor
education programs, and promotes
professional standards, publishes
relevant research, and issues the Labor
Studies Journal.
Contact: Mary Bellman President,
Mary.bellman@psu.edu. Site: uale.org.
LABOUR STUDIES PROGRAM/MORGAN
CENTRE FOR LABOUR RESEARCH
Simon Fraser University’s Labour
Studies program is the study of labour,
working people, and their organizations.
This interdisciplinary program will allow
you to study a wide range of topics and
approaches through the lens of labour,
including law, policy, migration, labour
politics, gender, the environment,
globalization, and popular culture. Our
programs and courses welcome people
of all ages and experience levels;
whether you are a student with an
interest in advocacy, an experienced

member of the workforce, or an
individual involved with labour
organizing looking to further their
education.
Contact: Kendra Strauss, Director,
kstrauss@sfu.ca or sachrsec@sfu.ca,
Secretary, 778-782-3144. Site:
http://www.sfu.ca/labour.html .

BAY AREA LABOR HISTORY
WORKSHOP
The Bay Area Labor History Workshop,
now functioning as a listserv, has in the
past offered new perspectives in labor
and working class history by bringing
together trade unionists, social justice
activists, teachers, students, and
scholars. An annual dinner has featured
a talk by a speaker often based on a
recently published book. Workshop
members have been involved in
community projects, labor history
walking tours, and bay water tours.
Several members have served on the
advisory board of the Labor Archives
and Research Center, San Francisco
State University.
Contact: James Dexter-Lee,
jmsdxtr@gmail.com. Site:
https://sites.google.com/site/4balhw/

Send comments and suggestions to
rverzuh@shaw.ca.

